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HAYFIELD LANE PRIMARY SCHOOL

Hayfield Lane, Auckley, Doncaster, DN9 3NB
Telephone: 01302 770427  
                          E-mail: office@hayfieldlane.co.uk
                                             Headteacher: Mrs L Tempest
Midday Supervisor and Relief Midday Supervisor
*Required asap*
Contracted hours: 1.25 hrs  (11.50am – 1.05pm) 
Salary: Grade 3 (scp 3) £12.85 per hour / £3548 p.a.
Appointment Type: Term-Time only
The Headteacher and Governors of Hayfield Lane Primary School wish to appoint a hardworking, flexible and dedicated Midday Supervisor and a Relief Midday Supervisor to join our team.  The successful candidate/s will play an integral role in securing the safety, welfare and conduct of our pupils during lunch and lunchtime break. For the relief role, this may often be with very short notice.
A pleasant and calm manner and the ability to engage positively with the children is essential.  Experience of working with or caring for children is preferred.  In return, we offer a caring, constructive working environment where all skills and relationships are nurtured. The school prides itself on the level of support given to pupils and the successful candidate will be expected to contribute to this. 

First Aid training will be given to successful applicants, if they do not already have a current first aid qualification. 

Please refer to the job description and personal specification.  If you are interested in the post, applications should be made using the application form available on the school website and returned by e-mail or post to the school office. The school email address is office@hayfieldlane.co.uk. Please state on the application form which position you would like to apply for.
If you would like to find out more, please telephone the School on 01302 770427 and speak to Mrs Harkin, the School Business Manager. 

Hayfield Lane Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.  Checks with past employers will be made for all shortlisted candidates.  If successful, you will be required to apply for a Disclosure and Barring Service records check (DBS) at an enhanced level. Further information about the Disclosure Scheme can be found at www.gov.uk/disclosure-barring-service-check
We are committed to the equality of opportunity in the services provided to customers and all aspects of employment. We warmly welcome applications from all sectors of the community. Our recruitment policies, procedures and practices enable all applicants to be considered on merit and ability to do the job. We will make reasonable adjustments, in line with the Equality Act, for disabled applicants if these are needed.To find out more about Doncaster Council, please visit http://www.doncaster.gov.uk
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